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26 August 2016 
 
 
Dear Gordon 
 
 
SCOTLAND’S LABOUR MARKET STRATEGY 
 
Further to my letter of the 20 June 2016, I am writing to inform you of the publication of 
Scotland’s Labour Market Strategy on 26 August 2016. The publication can be found at 
http://www.gov.scot/labourmarketstats 
 
I am sure the Committee will share our ambition for Scotland to be a more successful and 
fairer country, with opportunities for all to flourish and recognise that to do this we need a 
strong economy, underpinned by a vibrant labour market. 
 
The Strategy sets out our vision ‘for a strong labour market that drives inclusive, sustainable 
economic growth, characterised by growing, competitive businesses, high employment, a 
skilled population capable of meeting the needs of employers, and where fair work is central 
to improving the lives of individuals and their families.’ 
 
In developing the Strategy we have welcomed the views of a range of businesses and 
employers in the private, public and third sectors, as well as from the Scottish Trades Union 
Congress. We have also reflected on the work of the previous Economic Committee in their 
‘Taking the High Road – Work, Wages and Well-being in the Scottish Labour Market’.  
 

While our economy is strong, wealthy and productive having weathered the economic and 
financial crisis, we now face further uncertainty going forward. Our approach must  therefore 
be one of adaptability and resilience and we have identified five priority areas to deliver our 
vision:  
 

 promoting the Fair Work Framework and encouraging responsible business, 
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 supporting employability and skills, so that all of our people participate successfully 
in the labour market, 
 

 investing in our people and our infrastructure, 
 

 fostering innovation including workplace innovation which will help spur job creation, 
 

 promoting Scotland internationally to improve the competitiveness of our 
businesses.  

 
To further ensure our approach remains dynamic and can evolve over time, I will establish a 
Strategic Labour Market Group, with membership drawn from business and industry, trade 
unions and academia to help monitor and advise on our approach. The Group, which  will 
work alongside the Fair Work Convention, will review, mitigate and flex our approach and 
develop future interventions so that our strategy remains current, adaptable to change and 
delivers a fair, inclusive and successful labour market in Scotland 
 

We will also work with partners to improve the range and quality of labour market data 
and develop new indicators which will set out a more comprehensive view of how we are 
able to assess progress. 
 
I look forward to covering the Strategy in more depth when I appear before the Committee 
on 6 September 2016. 
 
 
 
 
 
 

JAMIE HEPBURN 
 
 

 


